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Policy Debate
“Intergenerational learning
dfor inclusive societies”
Population ageing will continue with accelerating pace in the next decades. Today, half
of the population is 40 years old or above; in 2060 it will be 48 or above. These trends
require some considerable societal adaptations regarding work, family life and social
protection. Many European practices, as well as research, show that intergenerational
learning can be a strong boost for improving learning take up and attainment as well
as a sense of solidarity. It is about learning together and learning from each other,
and therefore it is an effective way to address a number of issues such as building
active communities, promoting citizenship and addressing inequality. For instance,
family learning should be integrated in educational institutions’ strategies to raise
young learners’ attainment and to narrow the gap between the lowest and highest
achievers. The potential in Europe is huge - being active, healthy and participative
well into old age is a realistic prospect for a very large number of citizens. Yet, at the
same time, only a small minority of people spend their retirement years actively
involved in continuous labour market participation and community life through
voluntary activities and active leisure. This debate aims to share practices and views
on how and why the intergenerational dimension should be mainstreamed in lifelong
learning strategies. Participants discussed important related issues, such as how to
understand intergenerational solidarity, how to promote active ageing and how to
better share good practices.
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Welcome words
Heinz Becker
Member of the European Parliament (EPP, AT)
Mr Becker thanked EUCIS-LLL for inviting him
and organising this important policy debate on
intergenerational learning for inclusive societies. We
should focus on measures and look at the future because
many changes in society have led to generations
becoming distanced from one another. In 2060, half
of the population will be aged 48 or above and that is
why intergenerational learning will become more and
more important. Many projects were created in the
field of intergenerational learning and there is a growing
awareness among many people, however, no one
seems to take political responsibility for it. He gave two
potential solutions: on the one hand, we should support
more projects on intergenerational learning by creating
age mixed working groups, and on the other hand,
we should increase mentoring activities in order to
connect youth and older adults together in meaningful
and productive relationships. He also stressed that so
far politics have not supported enough this kind of
projects and ideas. It is up to them to turn the intentions
into best practices at European and national level.
At European level: the new Erasmus+ programme is
supporting intergenerational initiatives, for example,
Youth in Action included intergenerational dialogues.
We know that this will be kept but it will not be enough.
At national level: it is crucial to increase the pressure
on politics. We have to focus on public awareness for
intergenerational learning and then the other steps will
be easier. In addition, politics should not underestimate
the role of volunteers. Mr Becker stated that it is crucial
to focus on volunteers and civil society organisations
to find supporters to implement their ideas. We should
focus on examples of good practices in different contexts
and organisations because intergenerational learning
becomes more and more attractive to elder people
who want to deliver contributions to their community.
Mr Becker added that the European Parliament could
put pressure on the European Commission and ask
for concrete measures and so should civil society
organisations. Concluding his speech, Mr Becker
pointed out that the European Parliament will ask for
a continuation and for the fulfilments of the promises
that were made.
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David Lopez
EUCIS-LLL President
David Lopez thanked MEP Heinz K. Becker (EPP, Austria)
for his involvement in the promotion of lifelong
learning. The discussion on intergenerational learning is
very important for EUCIS-LLL because generations work
together to gain skills and values. Unfortunately, the
issue of intergenerational learning does not seem to be
part of mainstream policy discussions at the European
Union level. Our population is becoming more and
more aged, and for this reason we have to find ways of
building more inclusive societies in which young people
and older citizens are not excluded. Hence, lifelong
learning can be both a tool and an objective. Research
shows that only a small minority of people spend their
retirement years as years of active participation in
community life through voluntary activities and active
leisure. We can change the trends and make some
proposals. Intergenerational learning can be a tool
to develop activities and to prepare a better society
with more solidarity. David Lopez then introduced the
four speakers and stressed the importance of linking
a European and a national approach when making
proposals and recommendations.

Panel discussion

Regina Ebner					
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Carole Gadet

Secretary-General of the European Association
for the Education of Adults (EAEA), results
from GO-ACT project on the role of intergenerational learning in active ageing

In charge of intergenerational projects at the
French Ministry and founder of the association
“Ensemble demain”, a unique project on intergenerational learning in Europe

Mrs Ebner started by presenting EAEA, the European
Association for the Education of Adults. EAEA promotes
adult learning and access to and participation in
non-formal adult education for all, particularly for
groups currently under-represented. Regina Ebner
listed a number of existing projects dealing with
intergenerational learning and supported by the
Lifelong learning programme (Grundtvig), such as
Moving stories and generations or Educating Seniors
as Mentors for Youth at Risk project. She stressed
that the cultural learning that is gained through
intergenerational learning is very important and should
be better recognised. She noted some issues and
challenges: firstly, family learning should be integrated
in educational institutions’ strategies because some
families do not have the necessary tools, especially
if parents dropped out from school when they were
children. She presented a Spanish example where
adult educational institutions work together with
schools and parents. Family learning is a tool to help
both children and parents; and grandparents as well
can have a significant role in education. The GoACT
project aims at promoting and reinforcing their role.
Unfortunately, family learning is only applied in some
EU countries and it is not that easy to follow. Secondly,
we have to turn goals into actions and have an overall
strategy for the following matters: intergenerational
learning and education (there is an issue of reinforcing
intergenerational learning in early education), in
working life and in intercultural contexts. Thirdly,
everyone agrees on the benefits of intergenerational
learning for older people and for children but no one
seems to be responsible. The projects are excellent
but it is not enough. There is a political issue and we
need to consider all generations.

Ms Gadet outlined that developing intergenerational
links is an opportunity for all educational actors to
promote partnerships between generations and
educational and learning success for pupils in primary
and secondary school. Following a Conference on
Intergenerational Solidarity in April 2008 under
the Slovenian Presidency, a European Year for
Active Ageing and Intergenerational Solidarity was
organised by the EU in 2012. The 29th April became
the National Day of Solidarity between Generations
in the French educational system as well as the
European Day of Solidarity between Generations.
A unique intergenerational programme in education
has been created in recent years by the French
Ministry of National Education and is now deployed
throughout the French territory with training teaching
teams. A webpage on intergenerational learning was
created in EDUSCOL, the national portal of education
professionals of the French ministry of education.
Ms Gadet raised the importance of intergenerational
learning and its utility to fight violence and illiteracy,
early school leaving and to encourage vocational
learning. Each year, the French Ministry encourages
teachers to launch intergenerational projects on 29th
of April to involve stakeholders in many and diverse
fields: social and civic education, language skills,
arts, physics, mathematics, sports, new technologies
etc. Finally, Ms Gadet announced that a European
symposium on intergenerational in education on the
6 th and 7th October 2015 will be organised in Paris.

						

For more information on the symposium:
colloqueintergeneration2015@gmail.com
For the programme:
carole.gadet@education.gouv.fr

Eszter Salamon
European Parents Association, President
According to Mrs Salamon, parents and grandparents
are parts of the lifelong learning process and the
European Parents Association is advocating for the
acknowledgment of parents as educators. Children,
parents and grandparents learn from and educate each
other. In addition, young people can teach their parents
to be more tolerant thanks to the cultural experiences
they have acquired, for this reason communication with
families is important. Children have to be recognised as
competent partners. The rights of the child have to be
respected. 25 years after the Convention on the Rights of
the Child, there are still issues on this topic. Schools and
other communities often play the role of the big family/
clan, that is why a strong cooperation is needed between
families and educational institutions. 21st Century
children’s learning is different from the learning of earlier
generations and we have to deal with this new trend. In
addition, brain research shows that children’s creativity
is different from the creativity of earlier generations;
young people live in many different communities (e.g
virtual world) but it does not necessarily mean that
parents have to be part of it; but we have to be active
and understand why this is important for children. Mrs
Salamon added that skills acquired through parenting
should have value on the labour market. The European
Parents Association wants to introduce a “Parenting Skill
Pass” similar to the Entrepreneurial Skill Pass). Finally,
Mrs Salamon gave examples of good practices. These
projects are built on a very simple infrastructure, and
therefore, according to the Mrs Salamon, they could be
developed and applied in a wide range of countries:
• Grandparents-grandchildren IT competition that
supports peer-learning activities. This programme
started in 2003 to promote ICT use for 50+ and children
and brought together publics aged from 4 to 92.
Grandchildren taught their grandparents (youth and
older familial and non-familial adults together);
• A Spanish example for migrants: this project was targeted to migrant mothers who acted as assistant in the
classroom and encouraged the use of mother tongue
to support the child and included language and general
learning for both parent and child. It was a great learning opportunity for mothers with low education and to
create trust between parents and the school;
• Roma initiatives (NGO’s initiative) that proposed a
comprehensive approach starting in early childhood
aimed to contribute to counter-balance previous bad experiences and make parents able to support their children’s schoolwork. It also aimed to give adults a living;
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• The initiative “My Granny’s life is part of European
history” supported history teaching, preventing xenophobia and exclusion and mutual understanding, with a
special focus on everyday life. By targeting both parents
and children such projects can make a difference.

Julie Bodson
Advisor on refugees and training officer at
DUO for a JOB absl, Belgium
Ms Bodson thanked the organisers and expressed her
satisfaction to see this type of events happening in
order to exchange good practices. She gave a local point
of view: regarding youth, we observed a rejuvenation
of the population but the youth unemployment rate
raised 28.2% in Belgium and the unemployment rate for
youngsters with immigrant background is even higher.
Regarding seniors in Belgium, we observed that they
have a weak activity rate compared to the other EU 27
countries (41% versus 50%). In November 2012, DUO
for a JOB was created in order to put in contact young
immigrants (mentees) with experienced professionals
in early retirement (mentors). The mentor must be
more than 50 years old, in early retirement, have a
professional experience, speak French, Dutch or English
and be available during 6 months. The mentee must live
in Brussels, be less than 35 years old, be looking for a
job, have an immigrant background (outside Europe),
speak Dutch, English or French, have the right to work
in Belgium and register voluntarily. Both mentors and
mentees should be ideally from the same sector in order
for them to support the job seeker in his job search.
Once the matching is done, the association oversees
and supports the duo throughout the mentoring period.
The main goals are to encourage active ageing, to
promote the employment of youngsters with immigrant
backgrounds in Brussels and to re-create social links
and a real sense of community, promote intercultural
and intergenerational relations. The benefits of this
programme are the development of competences, the
recognition of experience, civil participation, networking
and human experiences. Until now, 105 duos were
created, 40% of the mentees obtained a job and 40%
started an internship or are back to education.

Debate with the audience
In the second part of this event, together with the public EUCIS-LLL aimed to provide some policy
recommendations for intergenerational learning in the context of lifelong learning in Europe. Two group
discussions were made. David Lopez (EUCIS-LLL President) led one group and Audrey Frith (EUCIS-LLL
Director) led the other one.
Considering the speed ageing of the population, we will
become a smarter society if we can invest in creating
solid links between generations. A clever society
will be able to take advantage of the potential of all
people, regardless of age. Intergenerational learning
is an important part of lifelong learning, where
generations work together to gain skills and value.
Intergenerational learning is considered as important
by many however its potential is not used to tackle
the most urgent challenges Europe is facing. Policy
makers have recognised youth unemployment as
a priority challenge for example but they did not
include the intergenerational approach, whereas
it is clear that only focusing on the child or youth
without considering his/her family environment and
including the families in the solutions is less likely to
be successful. Many changes in society have led to
generations becoming distanced from one another.
Some responses were given during the group
discussions:
Firstly, it is crucial to fight against early school
leaving to pacify the social climate in schools but
without supporting parents we cannot balance
social inequalities. We will have much more impact
if we target both children and adults because of
the influence of families on individual choices and
attitudes towards learning. We should share practices
and increase the number of projects that aim at
supporting the exchange of learning experiences and
good practices between organisations working in the
field of formal, non-formal and informal education.

Secondly, it is essential to focus on family learning.
Grandparents share with their grandsons/daughters but what is missing is the concept of learning.
Supporting those intergenerational learning environments are missing and so is the intercultural approach. As the group discussions stressed, there
is some progress but the issue is not solved; some
people stay at school because parents cannot afford
them to keep them at home. Thus, the solution is to
increase the involvement of parents in schools, to
create more partnerships between educational institutions and families in order to better live together
and to increase the sense of community. We have to
promote intergenerational learning and mentoring
programmes such as Duo for a Job, to underline the
benefits of intergenerational learning and give ideas
to retirement institutions.
Thirdly, digital learning is putting intergenerational
learning in a very tense place. Even though today
many seniors use computers and the Internet, a risk
exists that this part of the population is excluded
from key aspects of the digital revolution.
There is a double challenge: we should find answers
at European and national level. It is crucial to share
practices at European level and to support the mainstreaming of non-formal and informal learning in a
long-term way (beyond projects) and to raise awareness.
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We could launch an initiative on family learning or make a
proposal on intergenerational learning in order to have the Parliament stand
up to see that there are currently elements in education and learning which are being
neglected. In addition, the EP intergroup on active ageing and intergenerational solidarity
could publish a call that could also be signed by a number of MEPs (e.g written declaration)
to raise awareness about this issue within EU institutions calling for example the Commission
to monitor practices and policies in the area. At a national level, it is crucial to increase the
pressure on national politics and to keep the lifelong learning approach. Finally, making the
idea of intergenerational learning attractive for policy-makers is a key solution (e.g by
promoting the idea of “living together in society”). If people are involved in
society, they do better.
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Policy recommendations
Around 40 people took part in this event. Here is a summary of the main policy recommendations that
emerged from the debate.

Why do we need intergenerational learning?
• Because of ageing population and seniors’ low activity

rates. These trends require some considerable societal
adaptations regarding work, family life and social protection. Plus, there is a huge potential to transmit and to
learn from each other; it is necessary to keep this knowledge and to keep the sense of community because these
aspects are linked with educational success and with more
inclusive societies. Finally, it is essential to raise intercultural and intergenerational awareness.

How?
At EU level:

• We should share practices. It is up to politics

to turn intentions into best practices. In addition, politics should ensure a long-term strategic approach to intergenerational learning that
promotes the links between intergenerational
learning, social solidarity, active ageing and
economic competitiveness in order to build a
strong and cohesive Europe.

How can we promote intergenerational learning?
• Policy-makers and practitioners have to implement pro-

• Policy makers should also provide more long-

term strategic and sustainable funding for projects, organisations and programmes on intergenerational learning.

grammes that are learner-centred and built on equal partnerships.

• It is necessary to promote family learning in order to address children and their parents in a comprehensive way.

• Finally, we should support the mainstreaming
of intergenerational learning in educational,
social and employment strategies.

• We should also create more programmes that connect
youth and older non-familial adults together in meaningful and productive relationships (e.g. mentoring activities).

• It is crucial especially for civil society to raise awareness

among media, politics and stakeholders about the importance of intergenerational learning as building a better
society and living together and how it can affect the whole
society.

• Civil Society Organisations should involve volunteers (for

example by organising a Civil Society Fair), policy makers
and other actors and push for the recognition of volunteering in society.
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At national level:

•

We need a real political commitment. National
authorities should use the concept of intergenerational learning to target those groups and
individuals who engage the least in society
and who are most at risk of unemployment
and social exclusion. They should inscribe this
dimension in a comprehensive lifelong learning strategy.

The European Civil Society platform on lifelong Learning

EUCIS-LLL platform
Rue de l’Industrie 10
B-1000 Brussels
info@eucis-lll.eu
www.eucis-lll.eu
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